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A labor law firm retained us to check up on the former employee of a major hardware retailer who had been receiving
disability payments for a number of years.

Unfortunately, the restrictive statutory requirements often go unnoticed by businesses that operate unpaid
internship programs. However, a comprehensive background study revealed more than a dozen criminal
convictions, including multiple felonies, in three states under a variety of surnames and dates of birth utilized
by the employee over the years. More broadly, the decision is a positive example of a court giving effect to the
mutual intent of a contractual termination provision even though it was not necessarily ideally drafted. In
advance of the Christmas party, employers warning staff to behave on the night out should ensure that senior
staff are given the same warning as everyone else. Intellectual Property Thieves Forced to Close Their Doors
A national labor law firm retained us to investigate three foreign nationals who were once employed by a
leader in the stock trading industry. Two of the individuals separated from the company. The real legal issue
here lies with the fact there is a presumption in Ontario that workers are entitled to minimum wage and other
basic employment rights, regardless of the title of their position. She further divulged a side agreement with
the doctor stipulating that she would become his personal domestic employee â€” at a very low pay rate due to
her receiving the monthly disability checks. However, there is no shortage of arguments that have been used
by terminated employees to get around these contractual provisions in order to obtain a more favourable
common law notice period. Employers that do not do so risk a sex discrimination claim from men and have to
be prepared to justify their policy. We continued to monitor the former employee throughout the term of the
non-compete period and verified that he was not in breach of the contract. In depositions, the employee
claimed to have never had any criminal issues aside from minor juvenile offenses and a traffic citation. Shared
parental leave Removing financial barriers could encourage uptake Employers that enhance maternity pay had
to think very carefully about whether or not to offer enhanced shared parental pay. Ensuing surveillance and
covert operations revealed that the three had joined forces with an out-of-state attorney to create a competing
business that first operated in Houston. We were ultimately able to identify the specific business to which the
subject was reporting, and determined that it, in fact, was not a competitor. In contrast, shared parental leave
was paid at the statutory minimum. In the meantime, though, the offenders shut down the Houston operation
and relocated to another state, where their trail was reacquired by the investigators and comprehensive
surveillance was once again implemented. While there are exceptions that allow for unpaid workers, these
exceptions are very limited and are exclusively associated with accredited educational programs or positions
that closely mirror educational programs. The managing director was still acting in his role with the company,
having organised, and paid for, staff to continue drinking on the same night as the sanctioned workplace event.
Result: The subject ultimately executed a promissory note for repayment of the monies paid for the fictitious
disability, whereas the doctor additionally agreed to make reimbursement for the improper disability
payments. As social media continues to bring the private lives of Canadians into the public sphere, we expect
that will bring even more examples of employers making decisions about their employees based on events that
take place outside of the work environment. This case is a useful reminder that executives' obligations will be
enforced, if employers can get to court in time to do so. When the former employee was confronted with the
evidence, she voluntarily signed a full confession in which she detailed having been recruited by the doctor to
fraudulently misrepresent what was actually a minor injury as a permanent disability. The case enjoyed a
much higher profile than one typically sees with employment disputes because of the parties involved, Jan
Wong and her former employer, The Globe and Mail. Somewhat surprisingly, the case law on contractual
termination provisions has continued to evolve in recent years, requiring employers to regularly revisit their
standard termination clauses and ensure that they are drafted with precision. That was the question for the
Court of Appeal in this case. The Court rejected Marineau-Mes' arguments in their totality and found the
contract to be enforceable. The Globe and Mail Inc. Checkered Past Catches Up With Claimant A labor law
firm retained us to conduct a background investigation regarding a former employee of a major manufacturing
firm, a female welder who claimed that she was terminated in retaliation to her having spurned the advances of
her male supervisor. The new test is as follows: 1. Marineau-Mes also asserted that the resignation provision
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was contrary to the ESA as it did not permit the continued accrual of vacation pay and public policy as it was
effectively a non-competition covenant. Surveillance of the female subject, combined with undercover
operations, revealed that she was actually working full time as a maid and nanny for the very doctor who was
signing off on her disability claims. When shared parental leave was introduced, one of the biggest concerns
was how much employers that enhance maternity pay should pay those on shared parental pay.


